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MEMORANDUM

TO: Don Crowley, Faculty Secretary
Elizabeth Brandt, Chair
FROM: Chuck Staben, Pres]W é%/
DATE: May 11, 2017
SUBIECT: Response to Catalog Change Items from UFM May 2, 2017

In response to your memo of May 2, 2017, and pursuant to Faculty-Staff Handbook (FSH) section 1420, |
hereby approve the agenda items referenced below. Please note the remaining Faculty-Staff Handbook
section items are still under review. The approved items are as follows:

APPROVED WITHOUT COMMENT:

UCC Catalog Changes:

FS-17-047 (UCC-17-028a):
FS-17-048 (UCC-17-028b):
FS-17-050 (UCC-17-028d):
FS-17-051 (UCC-17-027a):
FS-17-058 (UCC-17-026a):
FS-17-059 (UCC-17-035a):
FS-17-060 (UCC-17-035b):
FS-17-061 (UCC-17-035c):
FS-17-062 (UCC-17-035d):
FS-17-063 (UCC-17-035e):

FS-17-065 (UCC-17-033):

F$-17-066 (UCC-17-033a):
FS-17-067 (UCC-17-039a):
FS-17-068 (UCC-17-027b):
FS-17-069 (UCC-17-036a):

change

FS-17-070 (UCC-17-036b):

F$-17-071 (UCC-17-038):
FS-17-072 (UCC-17-029):
FS-17-073 (UCC-17-042):

Civil Engineering to Civil and Environmental Engineering
Civil Engineering — Fire Safety Certificate
Computer Science in Coeur d’Alene
Art & Architecture — New Urban Design Program (certificate)
Science — Statistical Science Graduate Certificate (data analytics)
Business — PGA Golf Management: Management & Human Resources
Business — PGA Golf Management: Business Economics
Business — PGA Golf Management: Finance
Business — PGA Golf Management: Operations Management
Business — PGA Golf Management: Information Systems
CLASS — New Sociology/Anthropology Prefix
CLASS — Africana Studies minor
Education — Basic Math minor (teaching endorsement)
Art & Architecture in Boise
CNR — Environmental Education and Science Communication name

CNR — New MNR Option

CNR — Discontinue Restoration Ecology Certificate
Engineering — New Critical Infrastructure Certificate
Regulation J-3
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TO: Elizabeth Brandt, Faculty Secretary (208) 885-6365

Patrick Hrdlicka, Chair

CC: Anna Thompson, Assistant to Faculty Secretary

FROM: Chuck Staben, PresidenW W

DATE: June 26, 2017

SUBJECT: Response to Faculty-Staff Handbook Change Items from UFM of May 2, 2017

In response to your memo of May 2, 2017, and pursuant to Faculty-Staff Handbook (FSH)
section 1420, | hereby approve and disapprove the agenda items as referenced below.
Please note this memo supplements my earlier memo dated May 11, 2017 and addresses
the remaining Faculty-Staff Handbook section items not dealt with earlier. Items are

approved and disapproved as follows:

APPROVED WITHOUT COMMENT:

Faculty-Staff Handbook:

° FS-17-044: FSH 3520 F-9 — Tenure Extension

° FS-17-045: FSH 3710 — Leave Policies for All Employees

° FS-17-046: FSH 1640.xx — Faculty and Staff Policy Group and FSH 1640.42 Faculty
Affairs

° FS-17-052: FSH 1640 — Judicial Committees

° FS-17-053: FSH 1620 — University-level Committees

o FS-17-074: FSH 1640.90 — General Education Assessment Committee

° FS-17-075: FSH 1640.20 — University Budget & Finance Committee

APPROVED IN PART AND DISSAPPROVED IN PART WITH COMMENT:

° FS-17-057: FSH 1570 - Faculty Secretary
= | approve the changes to FSH 1570 under sub-sections) B-9 (new numbering,
C-1and C-2.

= | disapprove the remainder of the changes to FSH 1570
Comment: The Provost and | requested the minor changes to the description of the post of Faculty
Secretary, which | have approved in this memo. The balance of the changes were not requested and are

not necessary.
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